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Clinical Training Objectives 
 
A major objective of the PhD in School Psychology program is to prepare students to work as 
psychologists in schools and other settings that serve the behavioral and psychological health 
needs of children, adolescents, and families. Another objective is to ensure that students meet 
training standards necessary for licensure as psychologists and school psychologists. To assist 
with acquiring related competencies and experiences, the PhD in School Psychology program 
requires a series of clinical training experiences. These include (a) school-based practicum, (b) 
advanced practicum, (c) supervision practicum, and (d) the formal doctoral internship, which is 
typically completed in year 5 of the program. These experiences provide students with 
opportunities to acquire skills and competencies relevant to the practice of psychology across 
multiple settings and to integrate knowledge obtained in coursework with practical experience. 
 
This handbook describes the doctoral internship guidelines, requirements, and procedures. The 
internship, as described in this handbook, was designed to be in concert with the standards 
outlined by the National Association of School Psychologists (NASP) Professional Standards 
(https://www.nasponline.org/standards-and-certification/nasp-2020-professional-standards-
adopted) and the American Psychological Association (APA) Standards of Accreditation for 
Health Service Psychologists (https://www.apa.org/ed/accreditation/standards-of-
accreditation.pdf). The internship experience is associated with specific courses (i.e., EDP 
7943, EDP 7942). All internship experiences include intensive supervision by supervisors who 
hold appropriate licensure. 

 

Profession-Wide Competencies (PWC) 
 
The doctoral internship experience should offer interns opportunities for professional 
development designed to prepare interns to be competent entry-level psychologists. To this 
end, interns are expected to achieve competency in each of the APA Profession-Wide 
Competencies (PWC), demonstrating preparedness for independent practice and licensure by 
the end of the internship experience. These competencies are: 
 
PWC 1: Research – The intern: 

a. Demonstrates the substantially independent ability to critically evaluate research 
b. Demonstrates the substantially independent ability to disseminate research or 

other scholarly activities via professional publication or presentation at the 
local, regional or national level 
 

PWC 2: Ethical and Legal Standards – The intern: 
a. Demonstrates knowledge of and acts in accordance with the APA Ethical 

Principles and Code of Conduct 
b. Demonstrates knowledge of and acts in accordance with all organizational, local, 

state, and federal laws, regulations, rules, and policies relevant to health service 
psychologists 

c. Demonstrates knowledge of and acts in accordance with all professional standards and 
guidelines 

d. Recognizes ethical dilemmas as they arise and applies ethical decision-making 
processes in order to resolve them 

e. Conducts self in an ethical manner in all professional activities 
 
 

https://www.nasponline.org/standards-and-certification/nasp-2020-professional-standards-adopted
https://www.nasponline.org/standards-and-certification/nasp-2020-professional-standards-adopted
https://www.apa.org/ed/accreditation/standards-of-accreditation.pdf
https://www.apa.org/ed/accreditation/standards-of-accreditation.pdf
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PWC 3: Individual and Cultural Diversity – The intern: 
a. Demonstrates an understanding of how one’s own personal/cultural history, 

attitudes, and biases may affect how one understands and interacts with people 
different from oneself 

b. Demonstrates knowledge of the current theoretical and empirical knowledge 
base as it relates to diversity 

c. Integrates knowledge of individual and cultural differences in the conduct of 
professional roles 

d. Demonstrates the ability to independently apply their knowledge and 
approach in working effectively with the range of diverse individuals and 
groups encountered during internship 

e. Demonstrates the ability to work effectively with individuals whose group 
membership, demographic characteristics, or worldviews may differ from their own 

 
PWC 4: Professional Values, Attitudes, and Behaviors – The intern: 

a. Behaves in ways that reflect the values and attitudes of psychology 
b. Engages in self-reflection regarding personal and professional functioning 
c. Demonstrates openness and responsiveness to feedback and supervision 
d. Responds professionally n increasingly complex situations with a greater degree of 

independence as they progress across levels of training 
 
PWC 5: Communication and Interpersonal Skills – The intern: 

a. Develops and maintains effective relationships with a wide range of individuals, 
including colleagues, communities, organizations, supervisors, supervisees, and 
those receiving professional services 

b. Produces and comprehends oral, nonverbal, and written communications that are 
informative and well-integrated 

c. Demonstrates effective interpersonal skills 
d. Demonstrates the ability to manage difficult communication well 

 
PWC 6: Assessment – The intern: 

a. Demonstrates current knowledge of diagnostic classification systems, functional 
and dysfunctional behaviors, including consideration of client strengths and 
psychopathology 

b. Demonstrates understanding of human behavior within its context (e.g., family, 
social, societal, and cultural) 

c. Demonstrates the ability to apply the knowledge of functional and dysfunctional 
behaviors including context to the assessment and/or diagnostic process 

d. Selects and applies assessment methods that draw from the best available empirical 
literature 

e. Collects relevant data using multiple sources and methods appropriate to the 
identified goals and questions of the assessment as well as relevant diversity 
characteristics of the client 

f. Interprets assessment results to inform case conceptualization, classification, and 
recommendations 

g. Communicates findings in an accurate and effective manner sensitive to a range of 
audiences 

 
PWC 7: Intervention – The intern: 

a. Establishes and maintains effective relationships with recipients of psychological 
services 
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b. Develops evidence-based intervention plans 
c. Implements interventions informed by the current scientific literature, assessment 

findings, diversity characteristics, and contextual variables 
d. Demonstrates the ability to apply the relevant research literature to clinical decision 

making 
e. Modifies and adapts evidence-based approaches effectively when a clear evidence-

base is lacking 
f. Evaluates intervention effectiveness and adapts goals and methods 

consistent with ongoing evaluation 

 
PWC 8: Supervision – The intern: 

a. Demonstrates knowledge of supervision models and practices 
b. Applies knowledge of supervision in direct or simulated practice with psychology 

trainees or other health professionals 
 

PWC 9: Interprofessional and Interdisciplinary Consultation – The intern: 
a. Demonstrates knowledge and respect for the roles and perspectives of other 

professions 
b. Applies knowledge about consultation in direct or simulated (e.g., role played) 

consultation 
 

Note: Interns’ development of competency in each area is evaluated by mid-year and end-of-
year internship evaluation (completed by internship supervisors), as described in other sections 
of this handbook. 

 

General Internship Requirements 
 
All PhD in School Psychology students must complete a one year full-time (or two year part-
time) doctoral internship as a requirement for earning the doctoral degree. The internship is also 
required for meeting APA training standards and for licensure requirements for becoming a 
licensed psychologist. Internship is also an important outcome indicator for doctoral training. 
The internship experience should provide broad and general preparation for entry level 
independent practice and licensure, defined as: 
 

• The ability to independently function in a broad range of clinical and professional 
activities; 

• The ability to generalize skills and knowledge to new situations; and 

• The ability to self-assess when to seek additional training, supervision, or consultation. 

 
Organization of Internship Faculty/Supervisors 

 
The internship is a joint responsibility of the PhD in School Psychology program, the intern, and 
the participating internship site/agency. Thus, the internship experience involves and is 
overseen by a variety of UTSA faculty, internship site/agency supervisors, training directors, and 
the doctoral intern (student). These include: 
 

• Doctoral Intern, responsible for: 
o Working with the Internship Training Director to verify appropriateness/eligibility 

of internship sites 
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o Applying for doctoral internship and completing required contracts/memoranda of 
agreements 

o Adhering to all policies of the internship site/agency and internship-related 
program requirements 

o Maintaining regular communication with the UTSA Internship Course Instructor, 
UTSA Internship Training Director, and Internship Site/Agency Primary 
Supervisor 
 

• UTSA PhD in School Psychology Graduate Advisor of Record/Director of Clinical 
Training, responsible for: 

o Assisting the Internship Training Director with collecting and maintaining intern 
evaluation/outcome data 

o Creating internship outcome reports for accreditation purposes 
o Assisting the UTSA Internship Training Director – as needed – to address any 

issues associated with the internship experience 
▪ At this time, Dr. Victor Villarreal serves as the program Graduate Advisor 

of Record/Director of Clinical Training 
 

• UTSA Internship Training Director, responsible for: 
o Working with interns to ensure that internship sites/agencies meet program and 

licensure requirements 
o Collecting intern evaluation data 
o Assisting the UTSA Internship Course instructor – as needed – to address any 

issues associated with the internship experience 
▪ At this time, Dr. John Davis serves as the program Internship Training 

Director 
 

• UTSA Internship Course Instructor, responsible for: 
o Teaching sections of EDP 7943/EDP 7942 (Doctoral Internship in School 

Psychology) 
o Guiding the intern through the internship course and internship experience 
o Assigning a grade for the internship course 
o Assisting interns – as needed – to address any issues associated with the 

internship experience 
o Communicating with the Internship Training Director, as needed, to address 

internship concerns 
o Maintaining communication with the Internship Site/Agency Primary Supervisor 

 

• Internship Site/Agency Training Director, responsible for: 
o Overseeing the internship experience 
o Note: May also serve as a primary/secondary supervisor at the internship 

site/agency 
 

• Internship Site/Agency Primary Supervisor, responsible for: 
o Overseeing all activities performed by the intern at the internship site/agency 
o Providing formal, individual supervision to the doctoral intern 
o Completing formal mid-year and end-of-year evaluations of intern performance 

and competency 
o Maintaining communication with the UTSA Internship Course Instructor 
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o Reporting concerns about intern performance to the UTSA Internship Course 
Instructor 
 

• Internship Site/Agency Secondary Supervisor(s), responsible for: 
o Providing additional supervision to the intern (as needed) 

 

Eligibility for Internship 
 
Students are eligible to apply for internship near the end of the formal training period, once all 
other required courses (to date) and practicum experiences are completed. Students must also 
have passed all three components of their Comprehensive Qualifying Examination (for more 
detail, see the ‘Student Progress/Evaluation, Qualifying Examination & Admission to Candidacy 
Handbook’), been admitted to doctoral candidacy, and successfully completed the dissertation 
proposal before they can apply for internship. Finally, students must have met the program 
residency requirement (i.e., completed 3 years of full-time coursework in-person at UTSA; see 
the ‘PhD in School Psychology Program Handbook’ for more detail). 
 
Verification for eligibility for internship will be completed by the PhD in School Psychology 
Internship Training Director. See Appendix A for the Internship Eligibility Verification Form, 
which students must submit to be considered for eligibility for internship.  
 

Internship Timeline 
 
During the spring semester of the year prior to applying for internship, student must notify the 
Internship Training Director and the Graduate Advisor of Record/Director of Clinical Training of 
their intent to seek an internship. (E.g., If a student plans to apply for internship in Fall 2027 [to 
start internship in Fall 2028], they should submit internship eligibility materials [including the 
Internship Eligibility Verification Form] during the Spring 2027 semester.) 
 
Prior to submitting applications to internship sites/agencies, students must submit the names of 
programs to which they are applying to their Dissertation Chair, the Internship Training Director, 
and the Graduate Advisor of Record/Director of Clinical Training. This requirement allows 
faculty to evaluate whether internship sites selected for application meet program requirements 
(as described in the ‘Internship Settings’ section of this handbook).   
 

Dissertation Recommendation 
 
As previously noted, students must have successfully completed the dissertation proposal 
before they can apply for internship. See the ‘Dissertation Handbook’ for further details about 
the dissertation process. 
 
Students are strongly encouraged to complete their entire dissertation prior to beginning 
internship. Thus, they spend their third year preparing for the dissertation and their fourth year 
completing their dissertation research/data collection, finalizing results and discussion chapters, 
and defending their final dissertation. Students who complete their dissertation during their 
fourth year can use their fifth year to focus exclusively on their doctoral internship and on 
applying for post-doctoral positions. 
 
If students will not complete the dissertation before leaving for internship, they must submit to 
their Dissertation Chair and the PhD in School Psychology Graduate Advisor of Record/Director 
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of Clinical Training a plan and timeline for completion of the dissertation. In these cases, 
students’ plans must include:  
 

a) A clear plan for collecting dissertation data before internship 
b) A clear plan for completing data analysis and discussion sections during the first 

months of the internship year  
c) A specific timeline for submitting the complete dissertation to the Dissertation 

Committee, which must done by the end of the fall semester of internship 
d) A specific timeline for defending the dissertation, which must be done by the 

spring break period of the spring semester of internship  
 
This plan is necessary to ensure that students are ready to graduate by the time they have 
completed the doctoral internship.  
 
Additionally, students that do not complete the dissertation prior to starting internship must be 
continually enrolled for at least 1.0 credit hours of Doctoral Dissertation (via EDP 7991) every 
semester until they complete all dissertation requirements. Thus, students that do not complete 
the dissertation prior to starting internship will be enrolled in both Doctoral Dissertation credit 
hours (via EDP 7991) and in Doctoral Internship (EDP 7943 or EDP 7942) during the internship 
year. 

 
Internship Course 
 
While on internship, students must be registered for EDP 7943 or EDP 7942 (Doctoral 
Internship in School Psychology) for at least 6.0 credit hours across the internship experience. 
Students have the option of registering for: 

• EDP 7943 for 3.0 credit hours for two consecutive semesters (fall and spring semesters) 
for a total of at least 6.0 credit hours, OR 

• EDP 7942 for 2.0 credit hours for three consecutive semesters (fall, spring, and summer 
semesters) for a total of at least 6.0 credit hours 

 
Whether students register for two or three consecutive semesters of the internship course (EDP 
7943 or 7942, respectively) is based on the length of the internship experience. Students should 
register for three semesters of EDP 7942 if they attain a 12-month internship. Students should 
register for two semesters of EDP 7943 if they attain a 10-month internship. 
 
Note: Students are required to register for EDP 7942/EDP 7943 for additional semesters if 
students are completing internship on a part-time basis (i.e., over the course of two years). The 
internship course is offered via distance education, so students do not have to be in-person at 
UTSA during the internship year(s). 
 

Internship Settings 
 
The internship is distinct from other coursework. It must occur outside of the UTSA classroom 
setting and involves the intern’s direct delivery of supervised psychological services. The 
program’s policy on internships is based on the premise that school psychology practice is 
defined in terms of skills, functions, population, and orientation, rather than setting. Thus, while 
the PhD in School Psychology program primarily prepares students in school psychology and it 
is expected that most students will complete their doctoral internship in K-12 school settings, 
students may complete internship in a variety of settings, including:  
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• Community mental health center; 

• Consortium; 

• Hospital/medical center; 

• Independent/Private Practice; 

• Psychiatric facility; 

• School district of system; 

• University counseling center; or 

• Another setting approved by the PhD in School Psychology Internship Training Director 

 
Regardless of setting, the approval of internship sites is dependent on internships meeting the 
following general standards that are aligned with the program aims: 
 

1. The internship must provide supervised experience in the assessment, intervention, 
prevention, consultation, and/or supervision of the treatment of disorders of behavior, 
learning, and development of individuals from infancy through 21 years of age; and 

2. The internship experience shall occur in a setting appropriate to the training objectives of 
the program, and the intern’s training goals, prior work experiences, coursework, and 
practicum experiences. 

 
Note: Students who do not accumulate at least 600 hours of documented school-based 
practicum experience (comparable to a one-half specialist-level internship) prior to their 
internship will NOT be approved to apply for a doctoral internship in a non-school 
setting. 

 
Types of Internships – Accreditation 
 
Accredited Internships: ‘Accredited Internships’ include internship programs that are APA-
accredited. 
 
Students are strongly encouraged to apply for and complete an accredited internship. Students 
that complete an APA-accredited internship have a more streamlined application process 
regarding the Licensed Psychologist credential, as training in accredited internships is designed 
to meet the criteria for licensure in most states. Accredited internships typically align with the 
APA standards/requirements that have been adopted by many state-level psychology licensing 
boards, including the Texas State Board of Examiners of Psychologists (TSBEP). APA-
accredited internships are one calendar year (12 months) in duration. Students applying to 
accredited internship generally do so through the Association of Psychology Postdoctoral and 
Internship Centers (APPIC) ‘match’ process (https://www.appic.org/Internships/Match/About-
The-APPIC-Match). Students participating in the APPIC internship match process must accept a 
site if matched. If a student does not match, they can enter Phase II of the match process to find 
an internship position. 
 
Note: Not all APA-accredited internships are registered with APPIC, and not all APPIC-
approved internships are APA-accredited. A list of APA-accredited internships is available at: 
https://www.apa.org/education-career/grad/internship 
 
Unaccredited Internships: ‘Unaccredited Internships’ include internship programs that are not 
APA-accredited. Students may complete unaccredited internships as long as they meet specific 

https://www.appic.org/Internships/Match/About-The-APPIC-Match
https://www.appic.org/Internships/Match/About-The-APPIC-Match
https://www.apa.org/education-career/grad/internship
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internship licensure requirements. This requires a review/confirmation of the following 
information about an unaccredited internship site: 
 

• The nature and appropriateness of the training activities; 

• Frequency and quality of supervision; 

• Credential of the supervisors; 

• How the internship evaluates student performance; 

• How interns demonstrate competency at the appropriate level; and 

• Documentation of the evaluation of its students in the student files. 
 
Although accredited internships are strongly encouraged, students may complete an 
unaccredited internship as long as it meets licensure requirements for the internship experience 
and meets professional standards. To assist with this, students are required to complete the 
Unaccredited Internship Verification Form (Appendix B) to ensure that any unaccredited 
internship program in which they are interested meets APA standards for internship, as well as  
Texas licensure requirements for the Licensed Psychologist credential. The Unaccredited 
Internship Verification Form is based on APA, NASP, and Council of Directors of School 
Psychology Programs (CDSPP) requirements for internship. The PhD in School Psychology 
Internship Training Director will review the completed form to ensure the appropriateness of 
unaccredited internship sites/agencies. 
 

Half-Time and Two-Year Internships 
 
Internship may be completed on a full-time basis (i.e., consecutive 10- or 12-month period) or 
half-time basis (i.e., consecutive 24-month period). If students complete internship on a half-
time basis, they will be required to register for additional credit hours of EDP 7943/EDP 7942 for 
each semester during which they are completing internship. That said, students will only receive 
6.0 credits hours of internship towards their program of study, even if they complete addition 
internship credit hours. 
 
Internship sites/agencies that accept half-time students, and students that accept half-time 
internships, need to ensure that the overall internship experience is appropriate in terms of 
breadth, depth, and focus, whether or not the student plans to be at the same internship 
site/agency for both half-time years. 

 
Approval and Acceptance of Internship Placements 
 
Students must inform the Internship Training Director of all internship interviews and offers in 
writing (email is sufficient). The Internship Training Director must approve all internship 
placements in writing (email is sufficient) prior to a student committing to an internship 
placement verbally or in writing.  
 
If, after approval by the Internship Training Director, a student makes a written commitment to 
an internship site/agency, they are ethically obligated to follow through and complete the 
internship at that site. This applies even if a more attractive alternative becomes available later. 
Only in rare cases with extenuating circumstances will the Internship Training Director approve 
a student changing sites after a written commitment to an internship site/agency. Commitments 
of internship placements will be confirmed via completion of the Internship Memorandum of 
Agreement, as well as any relevant contracts from the internship site/agency and between 
UTSA and the internship site/agency.  
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Internship Memorandum of Agreement 
 
Each internship site/agency and each intern will complete the PhD in School Psychology – 
Doctoral Internship Memorandum of Agreement (MOA; see Appendix C). The MOA outlines the 
general requirements and responsibilities – as detailed in this handbook – of the internship 
site/agency, primary internship supervisor, intern (student), and the university. The MOA must 
be completed before students can begin the internship experience. 

 
General Supervision Requirements 
 
The internship experience must be supervised by a doctoral-level Licensed Psychologist who is 
involved in an ongoing supervisory relationship with the intern for the duration of the internship 
experience and has primary professional clinical responsibility for cases on which they provide 
supervision at the internship site/agency. Doctoral interns must receive 2 hours of individual 
supervision per week for the duration of the internship experience. The primary internship 
supervisor must not be responsible for more than two interns at any given time.   
 
Interns must receive an additional 2 hours of supervision per week (for a total of at least 4 hours 
of supervision per week). These additional 2 hours of supervision can be in a group or individual 

format and must be provided by appropriately licensed healthcare providers. Additionally, the 

internship site must have a minimum of two full-time equivalent interns at the internship level of 
training during the internship experience. This facilitates training and supervision, as well as 
alignment with APA training standards and Licensed Psychologist licensure requirements as 
required by the Texas State Board of Examiners of Psychologists. 
 
The primary internship supervisor must be present at the internship site/agency at least 20 
hours per week. In addition, the internship site must have two or more full-time licensed 
psychologists on staff as supervisors. Regarding supervision format, the majority of supervision 
must be conducted in a formal in-person, face-to-face format. Telesupervision (i.e., supervision 
through synchronous audio and video format when the intern and supervisor are not in the 
same physical location) may not account for more than 1 hour (50%) of the minimum required 2 
hours of individual supervision, and not more than 2 hours (50%) of the minimum required 4 
total weekly hours of supervision.  
 
The UTSA Internship Course Instructor maintains an on-going relationship with the internship 
site/agency supervisors, with at least two scheduled contacts during the internship year, 
including a mid-year review of the internship experience and site. The UTSA Internship Course 
Instructor must not be responsible for more than 12 doctoral interns at any given time. 
 

Internship Hours 
 
Students must complete a minimum of 1,750 hours of supervised experience via the formal 
doctoral internship experience. The internship requires dedication and complete attention as 
expected of full-time work in the field. As such, students are ineligible to hold a graduate 
assistantship position at UTSA while on internship as this would conflict with the full-time status 
of the internship. 
 
Note: The 1,750 hours requirement satisfies the minimum internship hours requirement 
for the Licensed Psychologist credential in Texas. However, other states require a higher 
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number of hours (e.g., Arkansas, Florida, Georgia, and Michigan – among others – 
require 2,000 internship hours). If students are considering applying for licensure in 
other states, they are strongly encouraged to confirm internship hours requirements for 
each state and to ensure that they accrue the required number of hours during their 
internship experience.   
 
Students that do not attain the required supervision hours and/or that do no accrue the minimum 
number of total required internship hours will not ‘pass’ the internship course/experience and will 
be required to complete an additional internship.   
 

Internship Activities 
 
The internship must be completed in not more than two placements, and in not more than 24 
consecutive months. All supervised experience for the internship must be received from a 
doctoral-level Licensed Psychologist. The internship must include a minimum of two hours per 
week of regularly scheduled, formal face-to-face individual supervision. There must also be at 
least two additional hours of supervision per week (i.e., additional individual supervision or 
group supervision), as well as an additional two hours per week (on average) in learning 
activities such as: case conferences involving a case in which the intern was actively involved; 
seminars dealing with psychology issues; co-therapy with a staff person including discussion; 
additional group supervision; and/or additional individual supervision. 
 
At least 50% of the internship hours – besides supervision and/or or other learning activities – 
must be in service-related activities, defined as: 

• treatment or intervention 

• assessment 

• interviews 

• report-writing 

• case presentations 

• consultations 

 
Additionally, at least 25% of internship hours must be spent providing direct (i.e., face-to-face) 
psychological services to clients, patients, or consultees. 
 

Internship Hours Logs 
 
Interns must maintain an internship hours log that succinctly and accurately describes all 
activities they perform throughout their internships. At least every other week, the intern will sign 
and date the updated log and submit it to their primary internship supervisor for review and 
signature, which indicates that the logs are accurate and that the intern is accruing the minimum 
number of hours required for the internship experience.  
 
Students are strongly encouraged to maintain the same degree of detail in their internship hours 
logs as they maintained for the practicum experience logs. See the ‘Practicum Handbook’ for 
further guidance regarding logs. 
 
Interns are also required to submit their internship log upon request to the UTSA Internship 
Training Director, UTSA Internship Course Instructor, and PhD in School Psychology Graduate 
Advisor of Record/Director of Clinical Training. Minimally, the internship hours logs must be 
submitted to the Internship Course Instructor and Internship Training Director on a monthly 
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basis. Students that do not submit up-to-date and accurate logs that have been verified by their 
internship supervisor will not ‘pass’ the internship course/experience. 
 

Internship Supervision Logs 
 
Throughout internship, interns will also document – and maintain record of – all of the 
supervision they receive. This includes information about the dates, times, and length/duration 
of supervision sessions, as well as the focus of supervision. See Appendix D for the PhD in 
School Psychology Internship Supervision Logs, which students may use for this purpose. To 
pass the internship course and meet licensure requirements, interns must meet – and document 
attainment of – all supervision hours requirements. 
 

Communication with the Internship Program 
 
The PhD in School Psychology program maintains communication with the internship 
site/agency throughout the internship year. To ensure this communication, the PhD in School 
Psychology program has developed the following practices/procedures: 
 

a. All doctoral interns (students) are informed that communication between the PhD in 
School Psychology program (by both the UTSA Internship Course Instructor and/or the 
UTSA Internship Training Director) and the primary internship supervisor will occur 
throughout the year. 

b. During the internship year, the UTSA Internship Course Instructor and/or the UTSA 
Internship Training Director will communicate with the primary internship supervisor at 
least twice. This communication will occur in conjunction with the two required formal 
evaluations of the doctoral intern by the internship supervisor (i.e., formal mid-year and 
end-of-year evaluations). The UTSA Internship Course Instructor and/or the UTSA 
Internship Training Director will arrange a meeting (either in-person, if feasible, or at 
distance [e.g., virtual video/audio meeting]) to discuss the intern’s performance and 
progress. 

c. Additionally, at around the midpoint of the internship year, the UTSA Internship Course 
Instructor and/or UTSA Internship Training Director will visit with the primary internship 
site supervisor to complete a Mid-Year Evaluation (Appendix K). The purpose of this 
evaluation is to ensure the quality of the internship site and to review: the site’s 
operation, the services it provides, the population(s) it serves, where the on-site 
internship supervisor(s) fit into the site system, the nature of training experiences for 
interns, and the nature of the supervision that interns receive. 

• Note: This evaluation can be completed in conjunction with the mid-year meeting 
to discuss the intern’s performance (see [b] above). 

d. If problems emerge during the internship year (e.g., an intern fails to make expected 
progress, or breaches of ethical/professional conduct are revealed), the internship 
program supervisor and UTSA Internship Training Director will communicate and 
document the concerns and the planned action(s)/remediation activities to be taken to 
address those concerns.  

• Progress toward the required remediation activities must be documented by the 
intern, and related information will be communicated to the internship program 
supervisor and to the UTSA Internship Training Director. 

e. At the end of the internship experience, the UTSA Internship Course Instructor and/or 
the UTSA Internship Training Director will communicate with the internship program 
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supervisor to ensure that all internship requirements have been met and that the 
internship program will certify completion of the internship. 

 

Internship Calendar 
 
Interns will follow the calendar of the internship site/agency, not the UTSA academic calendar, 
regarding start and end dates, holidays, etc. Furthermore, interns are expected to be at the 
internship site for all hours expected by the site. Following the UTSA academic calendar or 
being on-site for fewer than the expected number of hours will result in an intern not obtaining 
sufficient clinical and supervision hours by the end of the internship experience. In these cases, 
the internship will not be certified as ‘complete’ and students will be required to complete an 
additional internship. 
 

Internship Hours and the School Psychologist Credential/License 
 
For doctoral students who plan to pursue certification as a Nationally Certified School 
Psychologist (NCSP) and/or licensure as a Licensed Specialist in School Psychology (LSSP) in 
Texas (or the equivalent credential in other states), student must complete a school-based 
internship or an ‘equivalent experience’ of at least 600 hours (comparable to one-half of a 
specialist-level internship). The program recognizes several options for doing so: 
 

1. Students may complete a 1,750 hour full-time internship at the doctoral level, of which at 
least 600 hours are in a school setting; OR 

2. Students who have completed a specialist-level internship as part of a previous program 
(e.g., MA in School Psychology) will be credited with completing this requirement; OR 

3. Students may complete 600 hours of experience in a school setting via the intensive 
school-based practicum courses (i.e., two consecutive semesters of EDP 6833). 

• EDP 6833 is considered an ‘intensive’ practicum experience because students 
complete at least 20 hours per week (equivalent to approximately three days on 
site per week) fully immersed in a school setting under the supervision of a 
school-based licensed supervisor. 

• This experience is equivalent in intensity to the number of hours of a part-time 
specialist-level internship in school psychology (i.e., 600 hours). 

 
Note: Students who do not accumulate at least 600 hours of documented school-based 
practicum experience (comparable to a one-half specialist-level internship) prior to their 
internship will NOT be approved to apply for a doctoral internship in a non-school 
setting. 
 

Intern Titles 
 
Interns must use a title or designation that clearly indicates their status as an intern (e.g., 
‘psychology intern,’ ‘doctoral intern’). This title or designation should be used in all public 
materials referencing the intern/internship position, and interns must clearly portray themselves 
as interns at their internship site/agency and in ways that do not misrepresent their level of 
training.  
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Fitness to Practice Process 
 
If an internship site/agency believes that an intern’s behavior is problematic or that an intern is 
having difficulty consistently demonstrating expected level of competence, the internship 
site/agency has a responsibility and right to address related issues with the intern to attempt to 
resolve the problem. In such cases, the internship site/agency has the right to implement any 
established internship site/agency review and remediation processes. 
 
If the internship site/agency shares concerns about the intern with the UTSA Internship Course 
Instructor, UTSA Internship Training Director, or PhD in School Psychology Graduate Advisor of 
Record/Director of Clinical Training, members of the UTSA PhD in School Psychology Graduate 
Program Committee will initiate the Fitness to Practice process with the intern. Outcomes of the 
Fitness to Practice process may include implementation of a remediation plan, suspension 
and/or termination from the internship site/agency, and suspension and/or termination from the 
UTSA PhD in School Psychology program. See the ‘PhD in School Psychology Handbook’ for 
further detail about the Fitness to Practice policy and process 
 

Student Protections and Grievance Procedures 
 
During the internship experience, students may experience conflicts with staff, faculty, or 
supervisors associated with the internship site/agency. Some conflicts may be 
misunderstandings that can be resolved through discussion or through basic remediation. 
However, on occasion an unresolved conflict may constitute a grievance or complaint and 
associated due process. To address student complaints/grievances, the PhD in School 
Psychology program has implemented a grievance policy. See the ‘PhD in School Psychology 
Handbook’ for further detail about student protections and about the program-specific grievance 
procedures and related UTSA grievance process. 

 
Malpractice Insurance 
 
Students must obtain and maintain student malpractice insurance for the duration of the 
doctoral internship experience. Malpractice insurance must be obtained prior to the first day that 
interns start internship activities. Many interns apply for student-level malpractice insurance with 
APA Insurance Trust (https://www.americanprofessional.com/covered-professions/students/). 

 
Internship Evaluation and Feedback 
 
Interns will be evaluated in profession-wide competencies by their primary internship supervisor. 
Related outcome data will be collected via evaluation of the intern at least twice per year (i.e., 
via mid-point [December/January] and end-of-year [May/August] evaluations completed by the 
intern’s primary supervisor). Internship sites/agencies must also provide written feedback – 
regarding related outcome data – to interns at the mid-point and end-of-year evaluations.  
 
Evaluations of intern competence must be based, in part, on direct observation. Direct 
observation includes: in-person observation (e.g., in room or one-way mirror observation of 
client contact), live synchronous audio-video streaming, and/or review of audio or video 
recording in which the intern provided psychological services.  
 
If the internship site/agency is accredited by APA, the internship site/agency may use its own 
evaluation forms as long as the forms address all profession-wide competencies and elements 

https://www.americanprofessional.com/covered-professions/students/
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as delineated by the APA SoA and Commission on Accreditation. See Appendix E for the Intern 
Evaluation of Competencies Form that internship sites/agencies may use if they prefer or that 
they must use if they are not already using an evaluation form that addresses all profession-
wide competencies. Intern evaluation results must evidence satisfactory progress and 
performance in the internship setting. 
 

Program/Supervisor Evaluation (by Interns) 
 
Near the end of the internship experience, interns will complete an evaluation of their internship 
experience, internship program/site, and primary internship supervisor (Appendix F). 
 

Awarding The Doctoral Degree Prior To Completion Of Internship 
 
Programs in health service psychology that certify the completion of all requirements for the 
doctoral degree before completion of an internship violate accreditation guidelines. Thus, all 
PhD in School Psychology program requirements at UTSA, including the internship, must be 
satisfactorily completed prior to awarding the doctoral degree. Due to this requirement, if 
students complete a 12-month internship – which is typical of APA-accredited internships – they 
will likely finish internship during the summer semester and be awarded their degrees in the 
summer (note: degrees awarded in the summer will state a graduation date of August).  
 
Additionally, doctoral students may participate in commencement ceremonies only after 
completing all requirements for graduation, including the internship. Thus, students completing 
their internship during the summer semester term are eligible to participate in a December 
commencement ceremony, as there is no commencement ceremony in the summer.  
 
Official university certification (e.g., transcript, diploma) of the student’s having completed the 
degree requirements for PhD in School Psychology will not precede the actual completion of all 
program requirements, including internship. Furthermore, if students have not completed their 
dissertation by the time they finish the doctoral internship, their graduation will be further 
delayed. 
 

Internship Licensure Requirements by State 
 
This handbook summarizes general APA internship requirements, as well as internship 
requirements for relevant licensure in Texas (see the following sections). As previously noted, 
students that wish to pursue credentials/licensure in other states should check with the intended 
state’s (a) department of education and/or (b) psychological licensing boards to determine 
supervision and other licensure/certification requirements.  
 

Internship Licensure Requirements – Texas BHEC 
 
There are three licenses relevant for the practice of School Psychology/Health Services 
Psychology in Texas. These include: 
  

• Licensed Psychological Associate (LPA) 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=8 
 
 

https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=8
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=8
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• Licensed Specialist in School Psychology (LSSP) 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=9 

• Licensed Psychologist (LP) 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=10 

 
For each license, the Texas State Board of Examiners of Psychologists (TSBEP), under the 
purview of the Texas Behavioral Health Executive Council (BHEC), has established formal 
licensing requirements. These licensing requirements include specific requirements for the 
internship experience. 
  

• See Appendix G for a summary of the requirements for the internship experience for the 
LP (for internships completed not in a school setting).  

• See Appendix H for a summary of the requirements for the internship experience for the 
LP (for internships completed in a school setting).  

• See Appendix I for a summary of the requirements for the internship experience for the 
LSSP.  

 

Internship Requirements – Nationally Certified School Psychologist 
 
In addition to state-level licensure, students may be eligible for the NASP Nationally Certified 
School Psychologist (NCSP) credential. See Appendix J for a summary of the requirements for 
the internship experience for the NCSP credential. 

 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

 

 

 

https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=9
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=9
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=10
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=10
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Appendix A. Internship Eligibility Verification Form 
 
Student Name: _____________________________________ 
Student Advisor: ____________________________________ 
Internship Training Director: ___________________________ 
 
Current Semester: ___________________________________ 
Anticipated Semester to Begin Internship: _________________ 
 
Submit the following documents – as a single PDF attachment – to verify internship eligibility: 
 

 Up-to-date ‘Program of Study’ that shows successful completion of all program 
coursework to date (including anticipated completion semester for any courses not 
completed to date) 

o The updated ‘Program of Study’ form also serves as verification that you have 
met the program residency requirement (i.e., completed at least 3 years of 
coursework in-person at UTSA) 

 End-of-Year ‘School-Based Practicum Evaluation Form’ (completed by the practicum 
site supervisor) that shows that you have accrued the required number of related 
practicum hours 

 End-of-Year ‘Advanced Practicum Evaluation Form’ (completed by the practicum site 
supervisor) that shows that you have accrued the required number of related practicum 
hours 

 Completed ‘Admission to Candidacy’ form that shows that you have completed all 
portions of the Comprehensive Qualifying Examination Process 

 Completed ‘Doctoral Dissertation Proposal’ form that shows that you have successfully 
completed the dissertation proposal 

 
This application form, and the associated documents/attachment, have been reviewed by the 
student, student’s advisor, Internship Training Director, the program Graduate Advisor of 
Record/Director of Clinical Training and demonstrate that the student is eligible to apply for 
internship. 
 
_____________________________   _____________________________ 
Student Signature     Date 
 
_____________________________   _____________________________ 
Advisor Signature     Date 
 
_____________________________   _____________________________ 
Internship Training Director    Date 
 
_____________________________   _____________________________ 
Graduate Advisor of Record    Date 
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Appendix B. Unaccredited Internship Verification Form 
 
Intern Name: ________________________________ 
 

Internship Site Name and Type 
 

Internship Site Name: _________________________ 
 
Internship Site Type (check all that apply): 

 Community mental health center; 

 Consortium; 

 Hospital/medical center; 

 Independent/Private Practice; 

 Psychiatric facility; 

 School district of system; 

 University counseling center;  
 Other (enter site type): __________________ 

 
Age/Grade-range served (check all that apply): 

 Birth-Age 5 
 Age 5 – 11 (Grades K-5) 
 Age 12 – 18 (Grades 6-12) 
 Age 18+ 

 

Primary Internship Supervisor Credentials/Licensure 
 

Supervisor Name: _____________________________ 
Position/Title: _________________________________ 
Telephone Number: ____________________________ 
Email Address: ________________________________ 
 
Educational background (check all that apply): 

 Master's/Specialist 
 PhD 
 PsyD 
 Other (enter): _______________ 

 
School Psychologist Certification/Licensure (select one): 

 Do not hold licensure/certification in school psychology 
 Hold licensure/certification in school psychology, with fewer than 3 years of 

certification/licensure 
 Hold licensure/certification in school psychology, with 3 or more years of 

certification/licensure 
State(s) in which you hold licensure/certification in school psychology (enter all): __________ 
School Psychology License Number(s) (enter all): ________________ 
 
Psychology Licensure (select one): 

 Hold doctoral-level psychology licensure (i.e., Licensed Psychologist) 
 Do not hold doctoral-level psychology licensure 
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State(s) in which you are licensed as a psychologist (enter all): ___________ 
Licensed Psychologist License Number(s) (enter all): ______________ 
 
Do you, as the primary internship supervisor, have prior experience supervising psychology 
trainees (e.g., practicum students or interns)? Please describe: 
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________ 
 
Will the intern receive on- or off-site supervision from psychologists and/or behavioral health 
providers other than you, the primary supervisor? Circle one:  YES     NO 

If YES, please describe: __________________________________________________ 
______________________________________________________________________
______________________________________________________________________ 
 

 

Training Activities 
 

 Please indicate the training activities an intern will engage in under your supervision (select all 
that apply): 

 Assessment, use of data in assessment and evaluation to develop effective services 
and programs, and measurement of response to services and programs 

 Consultation, collaboration, and communication to promote effective service delivery 
 Developing, implementing, and evaluating direct and indirect services that support 

cognitive and academic skills 
 Developing, implementing, and evaluating direct and indirect services that promote 

social, emotional, and behavioral health and well-being 
 Practices to promote learning including preventative and responsive services 
 Practices that support prevention and evidence-based strategies for effective crisis 

response 
 Family-agency collaboration 
 Supervision of other trainees (e.g., practicum students) 

  
Describe any other site-specific training activities that interns gain competency in: 
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________ 
 
 

Ongoing Evaluation of Intern Performance 
 

Do you, as the primary internship supervisor, agree to provide ongoing and written feedback 
that includes the following (note: the UTSA-based Internship Course Instructor can assist with 
any of the items below, but the internship supervisor must inform the Internship Course 
Instructor of any concerns in a timely manner): 
 

• Timely written notification of all problems that have been noted and the opportunity to 
discuss them? (select one): YES   NO 
 

• Guidance on steps to remediate problems (select one): YES   NO 
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• Substantive written feedback on the extent to which corrective actions are or are not 
successful in addressing the issues of concern (select one): YES   NO 

 
• Documentation that the intern evaluation was reviewed and discussed by the intern and 

supervisor? (select one): YES   NO 
 

Internship Experience Expectations 
 

There are several internship guidelines that we strive to meet for all internship sites in order to 
ensure that the internship experience aligns with accreditation and licensure requirements. 
Please read each internship characteristic below and indicate if your internship site would meet 
the characteristic. 
 

1. A doctoral internship is an organized training program that is designed to provide the 
intern with a planned, programmed sequence of training experiences. The internship 
consists of a range of activities including assessment, evidence-based intervention, 
consultation, supervision, and research designed to meet the psychological, educational, 
and health needs of clients. Interns should have experience with direct intervention for 
client problems, and should have experiences dealing with cultural and individual 
diversity. Does your internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
2. The intern, whether full-time or part-time, spends at least 50% of their time in providing 

service-related activities, which translates to a minimum of 875 hours out of 1,750 
doctoral internship hours. Service-related activities include: treatment or intervention, 
assessment, interviews, report-writing, case presentations, and/or consultations. Does 
your internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
3. The intern, whether full-time or part-time, spends at least 25% of their time specifically in 

providing direct (i.e., face-to-face) psychological services to clients, patients or 
consultees, which translates to a minimum of 438 hours out of 1,750 doctoral internship 
hours. The intern engages in research activity which includes the evaluation of services 
delivered and the effectiveness of the intern’s own training. Does your internship 
site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
4. The internship site/agency provides a dated written statement, brochure, or website that 

describes the goals and content of the doctoral internship program, states clear 
expectations for the quality of trainees’ work, training, and supervision, and is made 
available in advance to prospective interns. The internship agency, preparing institution 
(i.e., University), and intern have a written agreement that describes the goals and 
content of the internship including clearly stated expectations for the nature of 
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experiences offered in the agency and for the quantity and quality of the work. Each 
intern is given a written statement that includes salary, benefits, reimbursable travel, 
holidays, and other relevant data. Does your internship site/agency meet this 
characteristic? 

 Yes 
 No 
 Unsure 

 
5. Interns receive a formal, written evaluation minimally at the end of each university 

semester course grading period. (Note: UTSA will be responsible for disseminating mid- 
and end-of-year evaluations to the internship supervisor; the internship supervisor will be 
responsible for timely and honest completion of the evaluations.) Does your internship 
site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
6. Due process procedures for interns are made available to interns prior to the beginning 

of the training period. If due process procedures are initiated related to intern behaviors, 
intern activities, or internship conditions, the university-based Internship Course 
Instructor and/or Internship Training Director is notified by the supervisor at the 
internship site. Does your internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
7. Full-time internships are completed in no less than 10 months and no more than 12 

months; part-time internships may extend to no more than 24 months. The internship 
includes a minimum of 1,750 total hours, including activities described above (see #2 
and #3). Does your internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
8. The internship site/agency is willing to, with the intern’s university training program, 

jointly issue to the intern written documentation (e.g., a certification, letter, or “Certificate 
of Completion”) reflecting successful completion of the doctoral internship. Does your 
internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
9. Reports and documents prepared by the intern for consumers, other site/agency 

personnel, or other relevant publics are co-signed by you, the certified licensed 
psychologist supervisor for the intern. Does your internship site/agency meet this 
characteristic? 

 Yes 
 No 
 Unsure 
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10. The intern will have a title such as “intern,” “psychology intern,” “doctoral intern,” or other 
designation of trainee status. Does your internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
11. The internship site/agency employs a clearly designated doctoral-level psychologist, 

who: (a) is currently licensed by the state regulatory board of psychology to practice at 
the independent level and (b) is responsible for the integrity and quality of the internship 
program. The internship agency has at least two psychologists on staff available as 
supervisors, at least one of whom is actively licensed as a psychologist by the state 
regulatory board of psychology. Does your internship site/agency meet this 
characteristic? 

 Yes 
 No 
 Unsure 

 
12. The internship site/agency will assign a primary supervisor to the intern whom will 

provide the intern with at least 2 hours of individual, face-to-face supervision per week. 
The specific intent of this individual supervision is to evaluate the psychological services 
rendered directly by the intern and to support the intern in the role of psychological 
service provider. The primary supervisor must be present at the internship site/agency at 
least 20 hours per week. Does your internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
13. The internship site/agency primary supervisor documents all supervision meetings with 

the intern. This includes information about the dates, times, and length/duration of 
sessions, as well as the focus of supervision discussion and training. Does your 
internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
14. In addition to the individual supervision (see #12), the intern spends at least 2 additional 

hours per week in scheduled group or individual supervision, conducted by a doctoral 
level psychologist who is licensed for practice at the independent level. Does your 
internship site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 
15. In addition to the previously noted 4 hours of supervision per week (see #12 and #14), 

the intern has at least 2 more hours per week (on average) of regularly scheduled, 
supervised, and documented training activities with other doctoral psychology interns 
such as: professional development/in-service training; case conferences involving a 
case in which an intern is actively involved; seminars dealing with professional issues; or 
observing delivery of health, educational, and/or child/adolescent services. These 
activities may be in conjunction with appropriately credentialed professionals other than 
the primary internship supervisor and may involve specified training offered by the 
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university in which the student is enrolled. Does your internship site/agency meet this 
characteristic? 

 Yes 
 No 
 Unsure 

 
16. The internship agency must have two or more full-time equivalent interns engaged in 

training at the same time. Does your internship site/agency meet this characteristic? 
 Yes 
 No 
 Unsure 

 
17. Telesupervision may be provided (i.e., synchronous audio and video format where the 

supervisor is not in the same physical facility as the intern). However, telesupervision 
may not account for more than one hour (50%) of the minimum required two weekly 
hours of individual supervision (see #12), and two hours (50%) of the minimum required 
four total weekly hours of supervision (see #12 and #14). Does your internship 
site/agency meet this characteristic? 

 Yes 
 No 
 Unsure 

 

 
Thank you for taking the time to complete this survey about your internship site. We truly 
appreciate your partnership in providing high-quality training to the next generation of 
psychologists! If you have any questions or concerns, please don't hesitate to contact John 
Davis, Internship Training Director, at john.davis2@utsa.edu.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:john.davis2@utsa.edu
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Appendix C. Doctoral Internship Memorandum of Agreement 
 
Student Information  
 
Student Name:       Banner ID:  
Preferred Phone #:       Email:  
 
Site/Supervisor Information 
 
Name of Site:   
  
Primary Site Supervisor Name:     Title/Licensure:  
Preferred Phone #:       Email:  
 
Director of Internship Name (if      :     Title/Licensure: 
different than Primary Supervisor)  
Preferred Phone #:       Email:  
 
University Supervisor/Instructor Information  
 
University Supervisor Name:      Title/Licensure:  
Preferred Phone #:       Email: 
 
Internship Director Name:     Title/Licensure: 
Preferred Phone #:      Email:  
 
AGREEMENT  

 
➢ Purpose – The purpose of this agreement is to clarify the responsibilities of all parties 

involved in the doctoral internship. The internship experience and associated clinical 
supervision assists with understanding issues associated with psychological practice; 
developing new insights and perspectives; improving knowledge, skills, and competence; 
developing professional accountability; and ensuring that clients receive appropriate 
services. All parties should sign this form if they agree to perform the duties described 
below.  

 
➢ University – The University agrees to:  

1. Notify the intern that they must adhere to the administrative policies, rules, standards, 
schedules, and practices of the internship site/agency. 

2. Monitor and ensure that the internship is consistent with program goals.  
3. Assign a university faculty member (i.e., university internship course instructor) to 

facilitate communication between the university and the site. 
4. Arrange meetings/phone conferences with the internship site/agency to discuss the 

student’s clinical training experience. 
5. Be available for consultation as needed. 
6. Be available should any problem or change occur in relation to the student, internship 

site/agency, or university. 
7. Be responsible for the assignment of a course grade. 
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➢ Internship Site/Agency – The internship site/agency agrees to:  
1. Assign a primary internship supervisor who has appropriate credentials, time, and 

interest for training the intern. The supervisor is responsible for maintaining the integrity 
and quality of the internship experience and assumes responsibility for duties performed 
by the intern while under supervision at the site. 

▪ The supervisor must hold a valid credential as a doctoral-level Licensed 
Psychologist. 

2. Make a commitment to the internship as a learning experience, in which the intern has 
opportunities to attain professional competencies through carefully supervised activities. 

3. Provide opportunities for the student to engage in a variety of psychological practice 
activities (e.g., assessment, intervention, behavior management, consultation, systems-
level services, etc.) pertinent to the internship site/agency with a range of age groups 
and populations to ensure a breadth of experience and for the purpose of evaluating the 
intern’s performance. 

4. Provide a safe and secure work environment with adequate work space, 
communication/technology, supplies, and staff support to conduct professional activities. 

5. Provide appropriate supervisory contact that involves examination of student work using 
review of audio/video tapes, observation, review of case notes and psychological 
reports, review of test record forms, and/or live supervision. Supervision must be 
structured, primarily face-to-face, and focused on helping the student attain 
competencies, and the preponderance of supervision should be conducted individually. 

▪ A minimum of two hour of formal, individual supervision per week must be 
provided to the intern. 

▪ An additional two hours of supervision – either in individual or group format – 
must also be provided to the intern.  

6. Participate in formal written evaluations of the student’s progress at two points during the 
year (i.e., end of each semester), and consult with university faculty about the student’s 
progress as needed. Evaluation materials will be provided by the University. However, 
APA-accredited internships are permitted to use their own evaluation materials. 

7. Participate in one mid-year review meeting that includes the intern, internship course 
instructor, and site-based internship supervisor. The purpose of the meeting is to review 
student progress, discuss the on-site supervision experience, and review the learning 
experiences offered by the internship site/agency. This meeting will be facilitated by the 
University faculty. 

8. Contact the University supervisor if any significant problem occurs with the student’s 
performance or clinical experience. 

 
➢ Intern (Student) – The intern agrees to:  

1. Adhere to the administrative policies, rules, standards, and practices of the internship 
site/agency. 

2. Practice in accordance with relevant ethical and legal standards, including principles of 
professional ethics and professionals codes of conduct (e.g., APA, 2017; NASP, 2020) 
and state guidelines. Any breach of these standards or other unethical behavior will 
result in the student’s removal from the internship site/agency, a failing grade, and 
initiation of the Fitness to Practice process.  

3. Act in a professional manner with clients, staff members, and supervisors. 
4. Identify themselves appropriately to clients and others (i.e., as an intern).  
5. Keep the internship site/agency and university supervisors informed regarding their 

clinical training experiences.  
6. Secure and maintain professional liability insurance coverage for the duration of the 

internship experience.  
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7. Provide own transportation to and from the internship site/agency.  
8. Meet the minimal level of knowledge, skills, and competence to complete course 

requirements.  
9. Adhere to recommendations and feedback provided by the on-site internship 

supervisor(s). 
10. Adhere to the agreed upon internship schedule. 

 
➢ Equal Opportunity – It is mutually agreed that no party shall discriminate on the basis of 

race, color, nationality, ethnicity, age, sex, or creed. 
 

➢ Conflict Resolution Procedure – Interns have an ethical responsibility to fulfill internship 
commitments unless relieved of them explicitly by the internship site/agency or unless the 
internship site/agency has not lived up to its obligations under the internship MOA. In any 
case, problem-solving and conflict resolution procedures will be attempted prior to 
termination. Interns are encouraged to resolve difficulties that may arise at the internship 
site/agency, with awareness and support of the internship course instructor. If interns cannot 
resolve difficulties, the internship supervisor and UTSA internship course instructor will meet 
to discuss the situation and to develop a remediation plan that meets the training needs of 
the intern and the operation needs of the internship site/agency. The internship supervisor 
and UTSA internship course instructor will have a follow-up meeting to discuss the student’s 
progress on the remediation plan.   
 

➢ Termination – It is understood and agreed by and between the parties involved that the 
internship site/agency has the right to terminate the internship training experience. If, in the 
opinion of the internship supervisor, an intern’s behavior is detrimental to the operation of 
the practicum site/agency and/or to client care, the intern’s participation at the site may be 
terminated. Such action will not be taken until the grievance against the intern has been 
discussed with the intern and with the UTSA internship course instructor. The UTSA 
internship course instructor maintains the right to terminate the internship in consultation 
with all parties when deemed necessary. 

 
➢ Duration – The internship experience will begin on ____________________ (month, day, 

year) and end on ____________________ (month, day, year).  

 
➢ Hours – The internship experience must consist of at least 1,750 clock hours over the 

course of the internship. Interns must follow the schedule set by the internship setting.  
 

➢ Changes - It is understood and agreed that the parties to this arrangement may revise this 
Memorandum of Agreement or the written plan for the field experience by written 
amendment upon mutual agreement by all parties. 

 
__________________________________   ________________________ 
Internship Supervisor’s Signature    Date 
 
__________________________________   ________________________ 
Intern’s Signature      Date 
 
__________________________________   ________________________ 
University Course Instructor’s Signature    Date 
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Appendix D. Doctoral Internship Supervision Logs 
 
Throughout the internship experience, interns must document – and maintain record of – all of 
the supervision they receive. Interns are encouraged to use the template below to log their 
supervision hours; interns must create a new entry for each supervision session. Interns 
must receive at least 4 hours of supervision per week, including:  
 

a. At least 2 hours of formal, individual supervision per week from their primary supervisor; 
AND 

b. At least 2 additional hours of individual or group supervision per week. 
 
 

 

Date Start Time / End 
Time 

Supervisor 
Name 

Format: Group 
or Individual 

Format: In-person 
or Tele-supervision 

 

 
 

    

Area(s) addressed in Supervision: 
 
 Intervention                                  Diversity Issue                           Interpersonal Issue           
 Legal Issue                                   Communication Issue               Consultation 
 Supervision Issue                         Assessment/Testing                 Ethical Issue 
 Treatment Planning                      Professional Issues                  Research Review 
 

Focus of Supervision (summary): 
 
 
 
 

Plan (i.e., activities that need to be completed prior to next supervision meeting): 
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Appendix E. Intern Evaluation of Competencies Form (by Supervisor) 
 
Intern Name: ______________________________________   
Internship Supervisor Name:  _________________________ 
Dates of Evaluation:  ______________  to  ______________   
Internship Site/Agency: ______________________________ 
  
Methods used in evaluating competency (select all that apply):  
 Direct Observation   Review of Audio/Video   Case Presentation 
 Documentation Review   Supervision  Comments from other staff/faculty 
  Other (enter): __________________________________ 
 
Scoring Criteria: Interns will be evaluated in each area on a scale of 1 to 5 (& N/A), defined as: 
 

1. Remedial Competence Level - Intern shows significant deficiencies in this area, with 
skills below that expected of a beginning Intern. The intern is dependent upon direct 
observation and detailed preparatory instruction. Intensive supervision is required to 
attain a basic level of competence, OR the intern has not attained expected level of 
competence despite coaching and supervision. 
 

2. Beginning Competence Level - Intern requires intensive supervision for unfamiliar 
clinical activities and/or novel circumstances but Intern has a knowledge level of the skill 
area and can recall key points or steps for familiar or basic situations. Intern may be able 
to perform skills in this area with a minimal level of supervision but may need supervision 
to learn how to generalize skill to novel situations. This is the level of competency 
expected for a beginning intern working with a new clinical population and might be an 
appropriate rating for beginning acquisition of a novel skill set within a new rotation.  
 

3. Intermediate Competence Level - Intern needs minimal structure for routine activities, 
but may need closer supervision for more complex situations. Generalizes knowledge, 
skills, and abilities across clinical activities and settings. While the intern can perform the 
skills, these may require conscious awareness, i.e., thinking through the steps. This is 
the level expected for most skills mid-way through the internship year. Intern is able to 
identify with supervisory support if additional supervision is needed. 
 

4. Appropriate Competence Level - Intern is considered competent for entry-level practice 
in this area. Intern consistently integrates well-developed knowledge, skills and abilities 
into all aspects of professional practice. This skill area is fluent and can be performed 
without having to think through the steps. Intern functions proactively and independently 
in most contexts. Supervision is accessed independently when needed for 
complex/novel situations. 
 

5. Exemplary Competence Level - Skill exceeds that expected for doctoral interns at the 
completion of the training year. Intern shows maturity in the ability to conceptualize and 
has sound thinking and judgment. Intern has fully mastered this skill area such that it is 
habit, and can perform the skill automatically. Intern can manage complex situations 
independently. Training needs are consultative in nature. 

 
N/A.   Not Applicable/Not Observed/Cannot Say 
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NOTE: This evaluation form is designed to provide interns with comprehensive, formal feedback 
on strengths and areas for growth. Interns must receive a rating of 4 or higher on all learning 
elements and broad competencies at the final evaluation (i.e., end-of-year evaluation) to 
demonstrate that they are prepared for entry level independent practice and licensure and to 
successfully complete internship. 
 

Competency: RESEARCH Rating (1-5, N/A) 

Demonstrates the substantially independent ability to critically evaluate 
research 

 

Demonstrates the substantially independent ability to disseminate 
research or other scholarly activities via professional publication or 
presentation at the local, regional or national level 

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
 

Competency: ETHICAL and LEGAL STANDARDS Rating (1-5, N/A) 

Demonstrates knowledge of and acts in accordance with the APA Ethical 
Principles and Code of Conduct  

 

Demonstrates knowledge of and acts in accordance with all 
organizational, local, state, and federal laws, regulations, rules, and 
policies relevant to health service psychologists 

 

Demonstrates knowledge of and acts in accordance with all professional 
standards and guidelines 

 

Recognizes ethical dilemmas as they arise and applies ethical decision-
making processes in order to resolve them 

 

Conducts self in an ethical manner in all professional activities 
 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  

 
Competency: INDIVIDUAL and CULTURAL DIVERSITY Rating (1-5, N/A) 

Demonstrates an understanding of how one's own personal/cultural 
history, attitudes, and biases may affect how one understands and 
interacts with people different from oneself 

 

Demonstrates knowledge of the current theoretical and empirical 
knowledge base as it relates to diversity 

 

Integrates knowledge of individual and cultural differences in the conduct 
of professional roles 

 

Demonstrates the ability to independently apply their knowledge and 
approach in working effectively with the range of diverse individuals and 
groups encountered during internship 

 

Demonstrates the ability to work effectively with individuals whose group 
membership, demographic characteristics, or worldviews may differ from 
their own 

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
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Competency: PROFESSIONAL VALUES, ATTITUDES, and 
BEHAVIORS 

Rating (1-5, N/A) 

Behaves in ways that reflect the values and attitudes of psychology 
 

Engages in self-reflection regarding personal and professional 
functioning 

 

Demonstrates openness and responsiveness to feedback and 
supervision 

 

Responds professionally in increasingly complex situations with a greater 
degree of independence as they progress across levels of training 

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
 

Competency: COMMUNICATION and INTERPERSONAL SKILLS  Rating (1-5, N/A) 

Develops and maintains effective relationships with a wide range of 
individuals, including colleagues, communities, organizations, 
supervisors, supervisees, and those receiving professional services 

 

Produces and comprehends oral, nonverbal, and written communications 
that are informative and well-integrated 

 

Demonstrates effective interpersonal skills  

Demonstrates the ability to manage difficult communication well 
 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
 

Competency: ASSESSMENT Rating (1-5, N/A) 

Demonstrates current knowledge of diagnostic classification systems, 
functional and dysfunctional behaviors, including consideration of client 
strengths and psychopathology 

 

Demonstrates understanding of human behavior within its context (e.g., 
family, social, societal, and cultural) 

 

Demonstrates the ability to apply the knowledge of functional and 
dysfunctional behaviors including context to the assessment and/or 
diagnostic process 

 

Selects and applies assessment methods that draw from the best 
available empirical literature  

 

Collects relevant data using multiple sources and methods appropriate to 
the identified goals and questions of the assessment as well as relevant 
diversity characteristics of the client 

 

Interprets assessment results to inform case conceptualization, 
classification, and recommendations 

 

Communicates findings in an accurate and effective manner sensitive to 
a range of audiences  

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
 

Competency: INTERVENTION Rating (1-5, N/A) 

Establishes and maintains effective relationships with recipients of 
psychological services 

 

Develops evidence-based intervention plans 
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Implements interventions informed by the current scientific literature, 
assessment findings, diversity characteristics, and contextual variables 

 

Demonstrates the ability to apply the relevant research literature to 
clinical decision making 

 

Modifies and adapts evidence-based approaches effectively when a clear 
evidence-base is lacking 

 

Evaluates intervention effectiveness and adapts goals and methods 
consistent with ongoing evaluation 

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
  

Competency: SUPERVISION Rating (1-5, N/A) 

Demonstrates the ability to actively participate in supervision  

Demonstrates knowledge of supervision models and practices 
 

Applies knowledge of supervision in direct or simulated practice with 
psychology trainees or other health professionals 

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
 

Competency: CONSULTATION and INTERPROFESSIONAL/ 
INTERDISCIPLINARY SKILLS 

Rating (1-5, N/A) 

Demonstrates knowledge and respect for the roles and perspectives of 
other professions 

 

Applies knowledge about consultation in direct or simulated (e.g., role 
played) consultation 

 

AVERAGE SCORE FOR BROAD AREA OF COMPETENCE 
 

Comments:  
 
I (intern) acknowledge that my internship supervisor has reviewed this evaluation with me. 
 
______________________________  ______________________________ 
Intern’s Signature     Date 
 
______________________________  ______________________________ 
Internship Supervisor's Signature   Date 
 
______________________________  ______________________________ 
UTSA Internship Training      Date 
Director’s Signature 
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Appendix F. Internship/Supervisor Evaluation Form (by Interns) 
 
Intern Name: __________________________________________ 
Internship Site/Agency: __________________________________ 
Primary Internship Supervisor Name: _______________________ 
Dates of Evaluation:  ________________ to _________________ 
 

 
General Clinical Experience 
 
In this section, rate the quality of your training across the Profession-Wide Competencies. 
Please consider your direct clinical experiences, as well as your didactic training/learning 
activities and your supervision. Ratings are based on the following scoring criteria: 
 

1. Poor 
2. Fair 
3. Average 
4. Very Good 
5. Excellent 

 

Research 

Quality of training (Score): 

Comments: 
 

 

Ethical and Legal Standards 

Quality of training (Score): 

Comments: 
 

 

Individual and Cultural Diversity 

Quality of training (Score): 

Comments: 
 

 

Professional Values and Attitudes 

Quality of training (Score): 

Comments: 
 

 

Communication and Interpersonal Skills 

Quality of training (Score): 

Comments: 
 

 

Assessment 

Quality of training (Score): 

Comments: 
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Intervention 

Quality of training (Score): 

Comments: 
 

  

Supervision (i.e., training you received in supervision, NOT the supervision you 
received) 

Quality of training (Score): 

Comments: 
 

 

Consultation and Interprofessional/Interdisciplinary Skills  

Quality of training (Score): 

Comments: 
 

 

 
Supervisor Evaluation 
 
In this section, rate the quality of the supervision received from your primary supervisor at your 
internship site/agency. Ratings are based on the following scoring criteria: 
 

1. Significant Development Needed (Significant improvement needed to meet intern needs) 
2. Development Needed (Improvement is needed to meet intern needs) 
3. Meets Intern Need and Expectations 
4. Exceeds Expectations (Above average experience) 
5. Excellent (Exceptional Experience) 

     N/A.   (Not applicable/not observed/cannot say) 
 

General Characteristics of Supervisor Score 

Is accessible for discussion, questions, etc.  

Schedules supervision meetings and is available at the scheduled time  

Allots sufficient time for supervision  

Keeps sufficiently informed of case(s)  

Is interested in and committed to supervision  

Sets clear objectives and responsibilities throughout supervised experience  

Is up-to-date in understanding of clinical populations and issues  

Presents as a positive role model  

Maintains appropriate interpersonal boundaries with patients and supervisees  

Provides constructive and timely feedback on supervisee's performance  

Encourages appropriate degree of independence  

Demonstrates concern for and interest in supervisee's progress, problems, and ideas  

Communicates effectively with supervisee  

Interacts respectfully with supervisee  
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Maintains clear and reasonable expectations for supervisee  

Provides a level of case-based supervision appropriate to supervisee's training needs  

Supports the intern's successful completion of the internship program  

Comments: 
 

 

 Development of Clinical Skills  Score 

Assists in coherent conceptualization of clinical work  

Assists in translation of conceptualization into techniques and procedures  

Is effective in providing training in behavioral health intervention  

Is effective in providing training in assessment and diagnosis  

Is effective in providing training in interdisciplinary collaboration and consultation  

Is effective in helping in to develop short-term and long-range goals for patients  

Promotes clinical practices in accordance with ethical and legal standards  

Promotes intern’s general acquisition of knowledge, skills, and competencies  

Comments: 
 

 

Describe how the supervisor contributed to your learning: 
 
 

Describe how supervision or the training experience could be enhanced: 
 
 

Any other suggestions/feedback for your supervisor? 
 
 

 
 
______________________________  ______________________________ 
Intern's Signature     Date 
 
______________________________  ______________________________ 
UTSA Internship Training      Date 
Director’s Signature 
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Appendix G. Internship Licensure Requirements – Licensed 
Psychologist (Internship Not in a School Setting) – Texas 

 
For complete/formal information about related licensure requirements, see:  

• Section 463.11 of the BHEC and TSBEP Rules and Statutes 
o https://bhec.texas.gov/wp-content/uploads/2024/11/2024-November-PSY.pdf  

• Rule §463.11 of the Texas Administrative Code 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=11 

• Rule §465.2 of the Texas Administrative Code 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2 
 
In summary, in order to qualify for Licensed Psychologist (LP) licensure, applicants must submit 
proof of at least 1,750 hours of supervised experience obtained through a formal LP internship. 
In Texas, requirements for this experience include: 
 

• The supervised internship experience must be obtained in not more than two placement 
and in not more than 24 consecutive months. 

• The internship experience and related supervision must be received from a psychologist 
licensed at the time supervision is received.  

• The internship site/agency must have a clearly designated staff psychologist who is 
responsible for training and is present at the internship site/agency for a minimum of 20 
hours a week. 

• Internship supervisors shall document all supervision meetings. This includes 
information about the dates, times, and length/duration of sessions, as well as the focus 
of discussion or training. 

• Licensees practicing under a restricted status license are not qualified to and shall not 
provide internship supervision. 

• The internship site/agency must have two or more full-time licensed psychologists on the 
staff as primary supervisors.  

• The intern must be designated by a title that clearly indicates a supervisory status (e.g., 
“intern”). 

• At least 25% of the intern’s time must be in direct patient/client contact. 

• The internship must include a minimum of two hours per week of formal, face-to-face 
individual supervision. 

• The internship must include at least four additional hours per week in other learning 
activities (e.g., case conferences, seminars, group supervision, co-therapy, additional 
individual supervision, etc.). These hours are in addition to the two hours per week of 
formal individual supervision. 

• The internship site/agency must have a minimum of two full-time equivalent interns at 
the internship level of training. 

• The internship agency must inform prospective interns about the goals and content of 
the internship, as well as the expectations for quantity and quality of trainee's work, 
including expected competencies. 

 
 
 

https://bhec.texas.gov/wp-content/uploads/2024/11/2024-November-PSY.pdf
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=11
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=11
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2


38 

Appendix H. Internship Licensure Requirements – Licensed 
Psychologist (Internship in a School Setting) – Texas 

 
For complete/formal information about licensure requirements, see:  

• Section463.11(d)(3) of the BHEC and TSBEP Rules and Statutes 
o https://bhec.texas.gov/wp-content/uploads/2024/11/2024-November-PSY.pdf 

• Rule §463.11 of the Texas Administrative Code 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=11 

• Rule §465.2 of the Texas Administrative Code 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2 
 
In summary, in order to qualify for Licensed Psychologist (LP) licensure, applicants must submit 
proof of at least 1,750 hours of supervised experience obtained through a formal internship. The 
formal internship can be completed in a school district if it meets certain criteria. In Texas, 
requirements for completing the formal LP internship in a school district include: 
 

• The internship must require a minimum of 35 hours per week over a period of one 
academic year, or a minimum of 20 hours per week over a period of two consecutive 
academic years. 

• At least 600 clock hours of the internship experience must occur in a school setting. 

• The internship experience must be supervised by a licensed psychologist. When 
relevant (i.e., for internship experiences completed in a school setting), the supervisor 
must also hold the Licensed Specialist in School Psychology (LSSP) license. Any portion 
of the internship completed in a non-school setting must be supervised by a Licensed 
Psychologist (LP). 

• Internship supervisors shall document all supervision meetings. This includes 
information about the dates, times, and length/duration of sessions, as well as the focus 
of discussion or training. 

• Licensees practicing under a restricted status license are not qualified to and shall not 
provide internship supervision. 

• Internship supervisors must be responsible for no more than two interns at any given 
time. 

• Internship supervisors must provide at least two hours per week of direct supervision for 
each intern. 

• The internship site/school district must have a minimum of two full-time equivalent 
interns at the internship. 

• The internship site/school district must have the availability of at least two full-time 
equivalent psychologists as primary supervisors, at least one of whom is employed full 
time at the agency and is a school psychologist. 

 
 
 
 
 
 

https://bhec.texas.gov/wp-content/uploads/2024/11/2024-November-PSY.pdf
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2
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Appendix I. Internship Licensure Requirements – Licensed Specialist 
In School Psychology – Texas 

 
For complete/formal information about licensure requirements, see:  

• See Section 463.9(f) of the BHEC and TSBEP Rules and Statutes  
o https://bhec.texas.gov/wp-content/uploads/2024/11/2024-November-PSY.pdf  

• Rule §465.2 of the Texas Administrative Code 
o https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p

_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2 

 
In summary, in order to qualify for Licensed Specialist in School Psychology (LSSP) licensure, 
applicants must submit proof of at least 1,200 hours of supervised experience obtained through 
a formal internship. In Texas, requirements for completing the formal LSSP internship in a 
school district include: 
 

• At least 600 of the internship hours must have been completed in a public school. 

• Any portion of the internship completed in a public school must be supervised by a 
LSSP, and any portion of the internship not completed in a public school must be 
supervised by a Licensed Psychologist (LP). 

• Licensees practicing under a restricted status license are not qualified to and shall not 
provide internship supervision. 

• Supervision within public schools may only be provided be a LSSP who has a minimum 
of 3 years of experience providing services within public schools without supervision. 

• Internship supervisors shall document all supervision meetings. This includes 
information about the dates, times, and length/duration of sessions, as well as the focus 
of discussion or training. 

• Internship hours must be obtained in not more than two placements. A school district, 
consortium, and educational co-op are each considered one placement. 

• Internship hours must be obtained in not less than one or more than two academic 
years. 

• Interns must receive no less than two hours of supervision per week, with no more than 
half being group supervision. 

 
Note: Applicants who hold active certification as a Nationally Certified School Psychologist 
(NCSP) are considered to have met proof of an acceptable internship (including related 
supervision requirements). Additionally, applicants who graduate from a training program 
accredited or approved by the National Association of School Psychologists or accredited in 
School Psychology by the American Psychological Association are also considered to have met 
all training and internship requirements (including related supervision requirements) for 
licensure.  
 
For complete details regarding LSSP licensing requirements, see: 
(https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc
=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=9 ) 
 

 

https://bhec.texas.gov/wp-content/uploads/2024/11/2024-November-PSY.pdf
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=465&rl=2
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=9
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=22&pt=21&ch=463&rl=9
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Appendix J. Internship Credential Requirements - Nationally Certified 
School Psychologist (NCSP)  

 
For complete/formal information about credential and internship requirements, see: 

• Section 4.0 of the State Credentialing Requirements of The Professional Standards of 

the NASP (2020) 

o https://www.nasponline.org/standards-and-certification/nasp-2020-professional-

standards-adopted 

• See NASP NCSP Eligibility Requirements 

o https://www.nasponline.org/standards-and-certification/national-certification/ncsp-

eligibility 

  
In summary, in order to qualify for the NASP Nationally Certified School Psychologist (NCSP) 
credential, applicants from doctoral programs must submit proof of at least 1,500 hours of 
supervised experience obtained through a formal internship.  
 

• Successful completion of a 1,500-hour internship in school psychology, of which at least 

600 hours must be in a school setting. 

• The internship must be equivalent to a minimum of one academic year, completed on a 

full-time basis over 1 year or at least a half-time basis over 2 consecutive years. 

• The field-based supervisor must be licensed/certified to practice within the internship 

setting. 

• During the internship, the intern must be actively engaged in direct and indirect services 

for schools. 

• The intern must receive an average of two hours per week of supervision, either face-to-

face, via video conferencing or other technology for the duration of the internship. 

• The preponderance of field-based supervision must be provided on at least a weekly, 

individual, face-to-face basis, with structured mentoring and evaluation that focus on 

development of the intern’s competencies. 

• Both formative and summative (i.e., mid-year and end-of-year) performance-based 

evaluations of interns must be completed by program faculty and by field-based 

supervisors. 

 

• Note: Programs may allow up to half of the required 1,500 doctoral internship hours to 
be used from a prior, appropriately supervised specialist-level internship or equivalent 
experience in school psychology if (a) the program determines that the specialist-level 
internship or equivalent experience meets program objectives and NASP standards for 
the school psychology internship (see Credentialing Standards 3.2 to 3.6), (b) 
candidates have met program objectives and criteria for school psychology specialist-
level internship competencies, and (c) any field experiences considered equivalent to a 
formal specialist-level internship in school psychology are clearly articulated and 
systematically evaluated by the program 

 
 
 
 

https://www.nasponline.org/standards-and-certification/nasp-2020-professional-standards-adopted
https://www.nasponline.org/standards-and-certification/nasp-2020-professional-standards-adopted
https://www.nasponline.org/standards-and-certification/national-certification/ncsp-eligibility
https://www.nasponline.org/standards-and-certification/national-certification/ncsp-eligibility
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Appendix K. Mid-Year Review Report 
 
This form is completed by the UTSA Internship Training Director or UTSA Internship Course 
Instructor at the midpoint (i.e., mid-year) of the internship experience, typically between 
December and February. This form is completed based on the mid-year review meeting held 
between the relevant UTSA faculty member and the on-site, primary internship supervisor. 
 
Date of Review Meeting: _______________________________________ 
 
Academic Year/Semesters of Internship: __________________ 
 
Intern/Student Name: _______________________________________ 
 
Internship Course Instructor Name: _______________________________ 
 
Internship Site/Agency Name: ___________________________________ 
 
On-Site Internship Supervisor Name: ______________________________ 
 

Intern Performance 
 
Comments regarding intern learning needs: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Comments regarding intern progress: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Comments regarding intern areas of improvement: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Other comments regarding intern performance: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Was there an indication of major problems of which the faculty member became aware during 
the visit? If YES, please elaborate: 
____________________________________________________________________________
____________________________________________________________________________ 
 

Supervision 
 
Credential(s) and role(s) of on-site internship supervisors: 
____________________________________________________________________________
____________________________________________________________________________ 
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Frequency and duration of supervision received:  
____________________________________________________________________________
____________________________________________________________________________ 
 
Format of supervision received: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Supervision strengths: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Supervision weaknesses: 
____________________________________________________________________________
____________________________________________________________________________ 
 

Review of Internship Site 
 
Types of service(s) offered by the site: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Population(s) served by the site: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Types of activities/experiences offered to interns: 
____________________________________________________________________________
____________________________________________________________________________ 
 
Does the internship site seem to meet the needs of PhD in School Psychology students? YES 
or NO 

• If NO, please elaborate: 
______________________________________________________________________
______________________________________________________________________ 


